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Vision  

Together, we learn, grow and flourish. Rooted in our Christian foundation, supported by our village community and 

guided by our core values of perseverance, responsibility, integrity, compassion, forgiveness and respect, we inspire 

children to be curious, communicate with confidence and develop the skills and character to succeed. Together, we 

learn through a uniquely structured and immersive curriculum that inspires curiosity, deep thinking and a love of 

discovery. Together, we grow spiritually, encouraging reflection, understanding and thoughtful action in our world. 

Together, we flourish in our school community and support each other to become the best version of ourselves. 

Sutton Benger Church of England Primary School is living up to its foundation as a Church school and is enabling 

pupils and adults to flourish. It has the following notable strengths. 

Notable Strengths 

• Togetherness is central to the Christian vision and work of the school, and this is widely recognised by the 

community. This leads to strong relationships where pupils are happy and feel cared for, staff are valued 

and parents well supported.  

• Reflecting the Christian vision, leaders ensure that an inclusive culture permeates the school.  There is a 

relentless drive to meet pupils’ individual needs, including those with special educational needs and/or 

disabilities (SEND). Staff know families well and work seamlessly with them, carefully tailoring support 

which enables pupils to flourish. 

• Collective worship is at the heart of the school and is thoughtfully planned in response to pupils’ needs. 

They engage well and their understanding of the vision and values deepens because of these special times.  

• Meaningful partnerships with the local church, diocese and multi-academy trust enhance the outworking 

of the school’s vision. Members of the church are actively involved in the daily life of the school. This 

includes providing bespoke training for staff, supporting their understanding of spiritual growth.  

• Leaders effectively evaluate the impact of the vision, religion and worldviews education (RE) and collective 

worship. This enables them to clearly identify areas for development and take purposeful action, driving 

continuous improvement and strengthening practice over time. 

Development Points  

• Ensure that the revised RE curriculum is consistently and progressively taught across the school. This is to 

maximise opportunities for pupils to gain deeper understanding of the diverse ways people live out their 

beliefs.  

• Refine the shared understanding for spirituality and extend this throughout the curriculum. This is so that 

opportunities for spiritual development are effectively utilised and enhance pupils’ personal growth.  
• Strengthen the use of assessment in RE so that it feeds directly into future planning. This is to ensure that 

RE consistently provides relevant and challenging learning. 

Sutton Benger Church of England Primary School  



 

 

 The National Society Church of England and Church in Wales) for the Promotion of Education 
is a registered charity (313070) in England and Wales 

 

Inspection Findings  

Vision and Leadership  
The vision, inspired by the biblical analogy of the farmer sowing liberally to reap generously, drives decision 
making at Sutton Benger. It is not only understood by the school community but wholeheartedly believed. Core 
values, chosen in collaboration with pupils, stem directly from the vision. These are the ‘seeds’ which grow and 
empower pupils to ‘learn, grow and flourish’ during and beyond their time at school. Pupils’ understanding of 
the values is enhanced through their close alignment with the ‘gem powers’. Pupils are celebrated for 
demonstrating these ‘powers’ in their learning and the way they treat one another. For example, ‘ruby power’ 
centres around the importance of showing compassion and kindness to others. Togetherness radiates 
throughout the school’s work, reflecting the trust’s vision. There is a widespread belief that more can be 
achieved when working together. As a result, mutual support and collaboration are central to what they do. This 
is seen through the way pupils treat others. They know each other well and naturally encourage one another to 
‘grow’ their values through relationships, choices and learning. In addition, mutually beneficial partnerships with 
the local church, diocese and multi-academy trust illustrate this. The trust initiated ‘flourishing network’ 
provides opportunities for school leaders to collaborate, learn and share good practice. Leaders, including a 
committed team of governors, effectively evaluate the impact of the vision. This enables them to celebrate 
strengths, clearly identify areas for development and take purposeful action. This embedded cycle of reflection 
and action ensures provision is continually refined, strengthening practice over time. 
 

Vision and Curriculum  
The carefully crafted curriculum enables pupils to become fully immersed in learning. The approach is engaging 
and instils curiosity, promoting spiritual development. Relevant trips further enhance learning experiences 
leading to a rich curriculum offer stemming directly from the vision. Pupils with SEND and those considered 
vulnerable are supported effectively, enabling them to access the taught curriculum. Where needed, 
personalised provision is carefully shaped to remove barriers so that pupils grow in confidence and learning. 
Leaders review these bespoke arrangements regularly to maximise their impact on individuals’ learning and 
wellbeing. Staff utilise incidental opportunities for spiritual development across the curriculum. These include 
reflection and deep thinking in personal social and health education and observing moments of awe and wonder 
in science. However, the consistency and impact of these opportunities are limited as they are not intentionally 
planned. Trust led networks provide staff with regular opportunities to share good practice and develop 
expertise. As a result, staff grow in confidence and channel this into delivering an engaging, stimulating 
curriculum that is responsive to pupils’ needs.  
 

Worship and Spirituality  
Inclusive, inspirational collective worship is diligently planned by leaders, alongside members of the church, to 
reflect the school community’s needs. It is central to each school day. Invitational opportunities for reflection 
and stillness are woven throughout worship. These are widely recognised as special times to reflect on 
themselves, others and the local and wider community. Pupils engage sensitively in these times, enhancing their 
spiritual growth. Although the school has established a shared understanding of spirituality, pupils are in the 
early stages of recognising what this means. Consequently, they lack confidence in talking about, and reflecting 
on, themselves as spiritual beings. The school’s core values stem naturally from the vision. Worship enhances 
pupils’ understanding of these through illustrations of them being lived out by inspirational people and via 
stories. For example, learning about the value of integrity through exploring the work of Malala Yousafzai. These 
special times instil a drive to show these values in daily life, illustrating the difference it makes to pupils and 
adults.  
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Vision and School Culture  
Sutton Benger is a community in which pupils, staff and parents are known, valued and included. There is a 
deeply embedded culture of care reflected in the school’s relentless commitment to meeting the needs of 
individuals. Leaders are proactive in ensuring pupils can flourish, regardless of any challenges they may face. For 
example, bespoke pastoral support is provided for those who need it, enabling them to be ready to learn. This 
work impacts positively on pupils’ mental health and wellbeing. This is greatly valued by parents who feel 
welcomed, listened to and confident that their views are taken seriously. Pupils actively look after one another 
and understand their responsibility to do so. This is exemplified through the ‘buddy system’. Year 6 pupils are 
paired with those in Reception, providing reassurance and guidance. Staff work closely together, modelling 
respectful and nurturing relationships, reflecting the vision. Support is readily available for staff, and this is highly 
valued. This includes guidance from local church representatives which positively contributes to staff wellbeing. 
Staff are empowered to engage in ongoing professional development internally, as well as through the trust and 
diocese. This encourages them to continually refine their practice and enables them to flourish, personally and 
professionally. 
 

Vision, Justice and Responsibility  
Pupils develop a strong sense of care for others within their school and wider community. The vision creates in 
them a determined compulsion to stand up for what is right, regardless of whether it is easy or not. This is 
further promoted through inspirational collective worship, including visitor led worship, such as ‘the lighthouse 
team’, commissioned by the trust. Pupils are inspired through the curriculum and worship to take action in 
addressing local and global issues. For example, they created and sold paintings of tigers in the wilderness to 
raise money to adopt tigers through a charity. They are keen to take on key responsibilities, such as being 
members of the trust-led school parliament, and do so with enthusiasm and dedication. Pupils view these roles 
as ways to show their values and help others’ ‘seeds’ to grow. The valued partnership with the local church 
enhances the vision in practice in the school. Their work extends into chaplaincy support and staff training, 
impacting positively on adults’ personal and professional lives. The significance of this work has been recognised 
and celebrated with a national award. 
 

Religious Education  
RE holds a high priority at Sutton Benger. Pupils enjoy learning about a range of religions and worldviews. 
Leaders have ensured that the subject is well sequenced so that pupils are able to build on their prior 
knowledge. Leaders, including governors, evaluate RE teaching and learning robustly and, as a result, continually 
make changes to improve the curriculum.  For example, they are in early stages of introducing characters to 
support pupils understanding of theological elements of RE. Such refinements exemplify how leaders’ purposeful 

evaluation leads to action that continually strengthens the quality and impact of RE provision. 
 
Pupils take part with enthusiasm in RE lessons that are well planned and creative. Support is provided for those 
with SEND to ensure that pupils with additional needs can participate in the learning. Quality space and time to 
reflect on their own beliefs and opinions and those of others is woven through lessons. Consequently, pupils 
think deeply and understand the significance of religion and worldviews on peoples’ lives. Leaders provide 
ongoing advice with planning which is valued by staff and results in continually improving practice. Learning in 
RE is routinely assessed but does not consistently inform next steps in planning. This reduces consistency of 
challenge and limits pupils’ depth of knowledge about the diverse lived expressions of beliefs and worldviews. 
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